DIGNITY AND RESPECT AT WORK
POLICY

1. INTRODUCTION

The University of Suffolk is committed to creating a work environment free of harassment and bullying, where
everyone is treated with dignity and respect.

The University is committed to maintaining a working and learning environment that is free from harassment
or bullying and to uphold our values and associated behaviours. Harassment and Bullying adversely affects
working and social conditions for staff and students and is unacceptable Harassment or Bullying (e.g. sexual
violence, anti-Semitism etc) will be treated very seriously and may be grounds for disciplinary action includ-
ing dismissal.

It is important to highlight that by treating dignity at work as a serious issue the following benefits are likely:
higher morale and improved performance, reduced absence levels (particularly stress related), reduced turn-
over and better staff retention rates, improved service delivery and better industrial relations.

2. WHAT IS HARRASSMENT AND BULLYING?

Harassment is unwanted conduct related to a protected characteristic*: sex, gender reassignment, race or
ethnic or national origins, disability, sexual orientation, religion or belief, age or any other personal character-
istic which:

(* Although Harassment does not specifically apply to pregnancy and maternity or marriage and civil partner-
ships these would be protected under the sex and sexual orientation characteristics.)

e has the purpose, or effect of violating a person’s dignity or creating an intimidating, hostile, degrad-
ing, humiliating, threatening or offensive environment for that person which interferes with their
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https://ccucsac.sharepoint.com/:b:/s/EqualityImpactAssessments1/EQ6ZqYnSE_pHvs50KDBvovgBxbf_n2mU-ixY7LKDhGSPCw?e=JiRgcG

	8. CONFIDENTIALITY
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